The present is a descriptive research, the purpose of which is defining leadership styles of futsal coaches, who serve as faculty members at higher education institutions in Turkey, from athletes' perceptions. The data were collected from 337 athletes (147 female, 188 male), who participated in UNILIG futsal competitions organized by the Ministry of Youth and Sports. "Leadership Scale for Sports: Athlete's Perceptions of Coach's Behaviour" adapted to Turkish by Güngörmüş et al. was utilized as the data collection tool. According to the findings of the present research conducted to define the leadership styles of futsal coaches, futsal players' perceptions of their coaches' educative supportive and explanatory awarding behaviours are negative, perceptions of democratic and autocratic behaviours are positive, female players' perceptions of educative teaching, democratic behaviours and explanatory-awarding behaviours are more positive than male players, and perceptions of democratic behaviours of athletes, who have been training with the same coach for 5 years are more positive than the ones, who have been training with the same coach for 3 years or less.
INTRODUCTION
Many leaders with various characteristics in many fields have shown up so far, and these leaders were followed great societies. The concept of leadership appeared with people living together, and has reached today in different approaches and styles but with a constant effect (11) .
People living in societies have always needed an individual to maintain the order within their societies and their relationships with other societies in a certain order. These individuals have become leaders, who have stood out with their knowledge and skills, and distinctive characteristics, and led the societies (6) .
Leadership exists in every area of life, and it is important for the continuity of the tasks that must be done. Leadership includes the activities of planning and organizing the human and material resources, establishing and maintaining coordination between those, and inspecting the obtained outcomes in order to achieve the tasks of a society. A perfect leadership is only possible with good management and organization skills (8) .
Since leadership is the art or skill of ruling, tasking and activating humans, it varies by the socio-economic structures, cultures, organizational styles and activity fields of the societies. Additionally, one of the most important topics of inservice trainings offered for personal development and establishing an organizational culture is leadership (4).
As a result, the institutions and academics offering this kind of trainings are forced to produce new concepts in leadership, and forming new syntheses of these concepts by the commercial concerns, and accordingly the area of leadership faces many theories, hypotheses, concepts and variations of these.
Leadership behaviour is a concept related to the leaders' attitudes towards their relationships with their followers or the members of the groups they are leading. Different behaviours exhibited by the leaders produce leadership styles. Therefore, the name of the leadership style is defines by the types of behaviours leaders display while managing the activities of the group they are leading (4) . In other words, the type of the leadership exhibited the leader is one of the criteria distinguishing one group from another. Leadership style refers to the behaviour patterns formed by the interactions of the tasking behaviours presented to attain the objectives and the relationships between the leaders and the members of their groups (18) .
There are many different opinions about defining leadership styles. However, the basis of all these opinions is about the selection of correct leadership style for attaining the objectives of the organization. Correct leadership style is very important for the motivation of the group members. According to the related literature, there are mainly three leadership styles; autocratic, democratic and free-rein (1).
Authoritative leaders exclude group members. They undertake the control and management of all steps of the organization themselves. They are highhanded with group members and want their instructions carried directly (5). They are not objective in awarding and punishing practices, and expect unconditional obedience and loyalty from group members (10, 13, 15) .
Democratic leaders include group members' ideas and opinions in decision making processes and encourage them to take part in planning, decision-making and organization activities (3) .This type of leaders are in close relationship with their groups. Defining the objectives and the methods to attain these are done with the common decision of group members and the leader serves the role of a guide or assistant (10) . Unlike authoritative leaders, democratic leaders make use of the dynamics within the groups while they supervise and even the leader is separated from the group, developed relationships and sense of responsibility within the group prevent a distinct decrease in the activity strength of the group (2).
Free-rein leaders are the individuals who least need the authority to manage. They leave their group members to their own resources and let them make their own plans and programs within the available resources (5) . Group members are provided with full liberty in managerial and organizational tasks and ideas and wishes of group members are always important (7) . Group members set their objectives on their own, and make their own decisions (12) .
Developments in leadership in general terms also apply in the field of sports. Taken that sport clubs are organizational structures, coaches of the sport teams of these organizations are required to serve the role of the leader. In the field of sports, where contingency and constant developments and changes occur, coaches as the leaders should serve their functions in accordance with these conditions (1).
In light of this information, the purpose of the present research is defining the leadership styles of coaches of futsal, which is an indoor sport, which is becoming more and more popular every day in the world and Turkey, from the perspectives of athletes, and whether these vary by athletes' gender, age, experience in sport, and the length of time for working with the same coach variables.
MATERIALS & METHODS
The present research is a descriptive study, the purpose of which is defining the leadership styles of futsal coaches, who work as faculty members for higher education institutions in Turkey, from athletes' perceptions. 
Research Group
items, but factor analysis conducted for the Turkish adaptation showed that factor loads of 6 items were below .40. Therefore, these 6 items were excluded from the scale and the final form included 34 items under 4 dimensions. These are; Educative Supportive Behaviour including 12 items, Democratic Behaviour including 10 items, Explanatory Awarding Behaviour including 7 items and Autocratic Behaviour including 5 items. Cronbach Alpha values of dimensions of dimensions were found to vary between .71-87 and internal consistency coefficient for the scale was calculated as .84.
Data analysis
Data collected for the present research were analysed with SPSS 22.0 statistical program. Normality of the distribution of data was tested with Kolmogorov-Smirnov normality test. KurtosisSkewness values were studied for data sets, which didn't distribute normally, and since these values were within +2/-2 range, they were found to distribute normally. Group of two were analysed with Independent Samples T Test and One Way ANOVA test was used for groups of more than two. Table 2 presents the distribution of the average scores for dimensions of the scale. Accordingly, score averages were 1.95 for educative supportive behaviour, 2.33 for democratic behaviour, 1.94 for explanatory awarding behaviour and 2.69 for autocratic behaviour. Table 4 presents the variation in the perceptions of leadership styles by age variable. Accordingly, there were not any significant variations in the perceptions of leadership styles of coaches by age (p>0.05). Table 5 presents the variation in the perceptions of leadership styles by the length of experience in sport variable. Accordingly, there were not any significant variations in the perceptions of leadership styles of coaches by experience in sport (p>0.05). Table 6 presents the variation in the perceptions of leadership styles by the length of time for training with the same coach. Accordingly, there were not any significant variations in the perceptions of leadership styles of coaches by the length of time for training with the same coaching three of the dimensions (p>0.05), while there was a significant difference in democratic behaviour dimension in favor of athletes, who have been training with the same coach for 5 years (p<0.05). 
RESULTS

DISCUSSION
This part of the present research includes the discussions of the obtained findings related to the leadership styles of futsal coaches from athletes' perspectives, and the variations in these by age, gender, experience in sport, and the length of time for training with the same coach variables.
According to the obtained findings, we can conclude that average scores for futsal players' perceptions of the educative-supportive and explanatory-awarding behaviours exhibited by their coaches are below average and so low; and average score for democratic behaviour is medium, while the score average for autocratic behaviour is above average.
Bensiz (1), who conducted a similar research on amateur football players, found that social support and educative behaviour scores were low, democratic behaviour score was medium and autocratic behaviour scores was above average. Toros and Duvan (2011) conducted a study on fencers and reported that democratic behaviour score was 2.66. The findings of these two studies are in agreement with the findings of the present research. However, according to the findings of many other studies conducted on football players and athletes of other sport branches, obtained scores were pretty high (19; 15;16;14;13; 17 ;) The reason for differences between the findings of the present study and other mentioned above can be the fact that futsal is a comparatively a new branch of sport in Turkey and therefore coaches exhibit different types of behaviours. As stated before, futsal is a recently developing branch of sport in Turkey, the federation hasn't organized a coaching training yet, there has been one Futsal Coaching certificate program offered by FIFA on 19-23 November 2016, and only 25 coaches training futsal teams for universities participated in this program.
According to the findings of the present research related to the variation by gender variable, female athletes' perceptions of their coaches' educative-supportive behaviour, democratic behaviour and explanatory-awarding behaviour are more positive than male athletes'. The reason for this finding may be the fact that most of futsal coaches are male and so they treat female athletes in a more sensitive manner.
According to the findings of the present research related to the variation by age and sport experience variables, there aren't any significant differences in athletes' perceptions of their coaches' leadership behaviours. This finding may be the result of the fact that the ages and sport experiences of the participants are similar.
One important factor in establishing communicative channels between the coaches and their athletes is the length of time they train together. For this reason, the present research studied whether the perceptions of athletes related to their coaches behaviours varied by the length of time they have been training together, and it was found that the athletes who had been training with the same coach had more positive scores than the athletes who had been training with the same coach for 3 years or less.
Consequently, the present research, which was conducted in order to define leadership styles of futsal coaches from athletes' perceptions, found that futsal players' perceptions of their coaches' educative-supportive and explanatory-awarding behaviours were negative, their perceptions of democratic and autocratic behaviours were positive, female players' perceptions of educative-supportive, democratic and explanatory-awarding behaviours were more positive than male players' perceptions, and perceptions of players, who had been training with the same coach for 5 years, related to their coaches democratic behaviours were more positive than the players', who had been training with the same coach for 3 years or less.
